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LAMPIRAN




Correlations
VARDDDD1 | VAR0D002 | VAROOODD3 | VAROOODD4 | VARODODOO05 | VAROOOOG | VARDOOO7 | WARDOOOB | VARODD0S | VARDDO1O | VARDOO11
VAROOOO1  Pearson Correlation 1 306 -126 Ret-) 324 288 336 367 ,290 276 554
Sig. (2-tailad) a4 596 008 163 210 147 083 25 238 011
N 20 20 20 20 20 20 20 20 20 20 20
VARD0002  Pearson Correlation 396 1 672 356 273 305 -067 432 493 688 708
Sig. (2-tailed) 084 a0 123 245 Akl 780 057 027 001 .a00
N 20 20 20 20 20 20 20 20 20 20 20
VARD0003  Pearson Correlation -126 672 1 ,300 364 244 039 ekl 394 544 605
Sig. (2-tailed) 596 001 199 118 200 870 154 085 013 005
N 20 20 20 20 20 20 20 20 20 20 20
VAROO004  Pearson Correlation 381 356 300 1 439 071 -043 123 208 508 580
Sig. (2-tailad) 098 123 188 053 765 56 607 380 022 007
N 20 20 20 20 20 20 20 20 20 20 20
VARD0005  Pearson Correlation 324 273 364 4308 1 343 518 481 =124 356 687
Sig. (2-tailed) 163 245 M5 053 139 019 032 601 124 001
N 20 20 20 20 20 20 20 20 20 20 20
VARDO00&  Pearson Correlation 288 305 244 071 343 1 e 348 368 393 642
Sig. (2-tailed) 219 191 300 T65 139 000 132 110 087 ,a02
N 20 20 20 20 20 20 20 20 20 20 20
VAROO0O7  Pearson Correlation 336 -,067 039 -043 Eak 718 1 an 146 000 487
Sig. (2-tailed) 147 780 870 JB56 019 .0oo 107 539 1,000 028
N 20 20 20 20 20 20 20 20 20 20 20
VARDD00B  Pearson Gorrelation 387 432 331 123 481 348 a7 1 295 528 673
Sig. (2-tailed) 083 057 154 607 032 A3z JA07 ,208 017 .00
N 20 20 20 20 20 20 20 20 20 20 20
VARDDDO9  Pearson Correlation 280 403 384 208 124 366 146 205 1 636 520
Sig. (2-tailed) 218 027 085 280 J601 110 639 ,206 003 017
N 20 20 20 20 20 20 20 20 20 20 20
VAROOO10  Pearson Correlation 276 688 544 &0 356 393 000 528 J636 1 770
Sig. (2-tailed) 238 001 013 022 124 087 1,000 017 003 000
N 20 20 20 20 20 20 20 20 20 20 20
VAROOO11  Pearson Correlation 554 708 605 580 687 542 487 673 529 770 1
Sig. (2-tailad) 011 000 008 o7 001 002 029 001 017 000
N 20 20 20 20 20 20 20 20 20 20 20
* Correlation is significant at the 0.05 level (2-tailed)
** Correlation is significant atthe 0.01 level (2-tailed).
Correlations
VARDODDD1 | VAROD002 | VAROOODO3 | VARDOOO4 | VARDODOOS | WARDOOOE | VARDOOO7 | WARDOOO8 | VARODDOS | VARODD1O | VARDOO11
VAROOOO1  Pearson Correlation 1 656 A28 ekl 203 493 B850 650 047 403 JT57
Sig. (2-tailed) 002 060 154 ,390 027 002 002 845 078 000
N 20 20 20 20 20 20 20 20 20 20 20
VARD0002  Pearson Gorrelation 656 1 532 -016 329 204 649 643 228 289 687
Sig. (2-tailed) 002 018 a48 157 1) 002 ,002 333 217 .00
N 20 20 20 20 20 20 20 20 20 20 20
VARDDOO3  Pearson Correlation 428 5327 1 096 234 41 a7 287 450 17 619
Sig. (2-tailed) 080 016 6ag 321 014 220 ,220 047 067 004
N 20 20 20 20 20 20 20 20 20 20 20
VAROO004  Pearson Correlation ekl -016 096 1 262 586 ,287 287 A7 -070 451
Sig. (2-tailed) 154 948 688 264 007 220 220 472 T 046
N 20 20 20 20 20 20 20 20 20 20 20
VAROOO0S  Pearson Correlation 203 320 234 262 1 192 A19 519 433 216 604
Sig. (2-tailad) 390 5T an 264 A7 019 018 057 361 005
N 20 20 20 20 20 20 20 20 20 20 20
VARDOD006  Pearson Correlation 483 204 54 586 192 1 AT AT 497 486 708
Sig. (2-tailed) 027 388 014 .a07 47 036 036 026 030 .a00
N 20 20 20 20 20 20 20 20 20 20 20
VARD0007  Pearson Correlation 650 648 287 ,287 A9 471 1 1,000 487 485 868
Sig. (2-tailed) 002 002 220 220 019 036 ,000 030 030 .a00
N 20 20 20 20 20 20 20 20 20 20 20
VAROOOO2  Pearson Correlation 650 649 287 ,287 A19 AT 1,000 1 487 485 869
Sig. (2-tailad) 002 002 220 220 019 036 000 030 030 000
N 20 20 20 20 20 20 20 20 20 20 20
VARD0009  Pearson Correlation 047 228 A50 AT 433 487 487 487 1 433 571
Sig. (2-tailed) 845 333 047 472 087 026 030 030 057 .a09
N 20 20 20 20 20 20 20 20 20 20 20
VARD0010  Pearson Correlation 403 ,289 M7 -070 218 486 485 485 433 1 582
Sig. (2-tailed) 078 217 067 a7 361 030 030 030 057 007
N 20 20 20 20 20 20 20 20 20 20 20
VAROOO11  Pearson Correlation TaT 687 619 451 604 708 869 869 AT G882 1
Sig. (2-tailed) 000 001 004 046 005 .0oo 000 000 009 007
N 20 20 20 20 20 20 20 20 20 20 20

** Caorrelation is significant atthe 0.01 level (2-tailed)
* Correlation is significant at the 0.05 level (2-tailed)
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